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1. [bookmark: _Toc204952609][bookmark: _Toc204952610][bookmark: a218994][bookmark: _Toc204952645]OUR COMMITMENTS
0. [bookmark: a687037]This policy applies to Society of Agriculture, a charitable incorporated organisation registered in England and Wales with Charity Commission number: 1212403 (Charity).
0. [bookmark: a848871]The charitable objects (Objects) of the Charity are:
“To advance the education of the public in the subject of Agricultural Management and Operation by such charitable means as the trustees in their discretion think fit, particularly but not exclusively by:
(a) Maintaining and improving the standards and practice of Agricultural Management and Operation;
(b) Promoting all aspects of Agricultural Management and Operation, especially in the United Kingdom of Great Britian and Northern Ireland;
(c) Encouraging the study of Agricultural Management and Operation;
“Agricultural Management and Operation” includes but is not limited to all aspects of the science, production, conservation, amenity, economics and art of managing, marketing, consulting about and otherwise supporting the management and operation of agriculture and related rural businesses, their products and services.”
[bookmark: a596610]The Charity is governed by the charity trustees of the Charity (Charity Trustees) who have a duty, acting at all times in the best interests of the Charity, to apply the Charity’s assets to advance the Objects and have ultimate decision making accountability.
0. We, the Charity, are committed to promoting equal opportunities and creating a working, volunteering and service environment in which diversity and inclusion is valued and everyone is treated with dignity and respect. As part of our zero-tolerance approach to discrimination in any form, you will receive equal treatment regardless of age, disability, gender reassignment, marital or civil partner status, pregnancy or maternity, race, colour, nationality, ethnic or national origin, religion or belief, sex or sexual orientation (Protected Characteristics). 
0. We are also committed to providing equitable treatment to all those we deal with as an organisation, including customers, members, beneficiaries, stakeholders and suppliers.
1. [bookmark: _Toc204952612][bookmark: _Toc204952613][bookmark: _Toc204952614][bookmark: _Toc204952615][bookmark: _Toc204952616][bookmark: _Toc204952617][bookmark: _Toc204952618][bookmark: _Toc204952619][bookmark: _Toc204952620][bookmark: _Toc204952621][bookmark: a113857][bookmark: _Toc204952646]ABOUT THIS POLICY
1. [bookmark: a434542]The purpose of this policy is to set out our approach to diversity, equity and inclusion. Our aim is to encourage and support diversity, equity and inclusion and actively promote a culture that values difference and eliminates discrimination. It applies to issues such as governance, recruitment, contracts and procurement and internal procedures, but this is a non-exhaustive list.
1. This policy applies to all employees, officers, trustees, volunteers, members, consultants, contractors, suppliers, volunteers, interns, casual workers and agency workers.
1. [bookmark: a770278]This policy does not form part of any contract of employment, volunteer agreement, terms of membership or other contract to provide services, and we may amend it at any time. 
1. [bookmark: a863621]The Charity’s Trustees have overall responsibility for the effective operation of this policy but have delegated day-to-day responsibility for overseeing its implementation to the Director. Questions about the policy or suggestions for change should be referred to the Director.
1. [bookmark: a569554]This policy is reviewed bi-annually by Trustees. 
1. [bookmark: a553378][bookmark: _Toc204952647]DIVERSITY AND INCLUSION TRAINING
2. [bookmark: a658099]Training will be given where appropriate on recognising and avoiding discrimination, harassment, victimisation, and promoting equality of opportunity and diversity. 
2. [bookmark: a174023]We will provide training where necessary to ensure that there is an awareness and understanding of the contents of this policy and the Anti-harassment and Bullying Policy. 
1. [bookmark: a398139][bookmark: _Toc204952648]DISCRIMINATION
3. [bookmark: a380348]You must not unlawfully discriminate against or harass other people, including current and former trustees, officers, job applicants, clients, customers, beneficiaries, stakeholders, suppliers and visitors. This applies in the workplace, outside the workplace (when dealing with customers, stakeholders, beneficiaries, suppliers or other contacts connected to the Charity), and on trips organised by us or events including social events.
3. [bookmark: a700247]The following forms of discrimination are prohibited under this policy and are unlawful:
1. [bookmark: a761578]Direct discrimination: treating someone less favourably because of a Protected Characteristic. For example, rejecting a supplier because of their religious views or because they might be gay. 
1. [bookmark: a118858]Indirect discrimination: a provision, criterion or practice that applies to everyone but adversely affects people with a particular Protected Characteristic more than others, and is not justified. 
1. [bookmark: a674657]Harassment: this includes sexual harassment and other unwanted conduct related to a Protected Characteristic, which has the purpose or effect of violating someone's dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for them. Harassment is dealt with further in our Anti-harassment and Bullying Policy.
1. [bookmark: a522305]Victimisation: retaliation against someone who has complained or has supported someone else's complaint about discrimination or harassment. This includes where someone mistakenly believes that the person victimised has done so.
1. [bookmark: a553231]Disability discrimination: this includes direct and indirect discrimination, any unjustified less favourable treatment because of the effects of a disability, and failure to make reasonable adjustments to alleviate disadvantages caused by a disability.
1. [bookmark: a336384][bookmark: _Toc204952649]RECRUITMENT AND PROCUREMENT
4. [bookmark: a541372]Recruitment, procurement, and other selection exercises (such as trustee selection) will be conducted on the basis of merit, against objective criteria that avoid discrimination. When recruiting or procuring, we will aim to take steps to improve the diversity of the Charity and provide equality of opportunity. Shortlisting should be done by more than one person where possible. Our procedures will be reviewed regularly to ensure that individuals are objectively assessed on the basis of their relevant merits and abilities.
4. [bookmark: a876391]Opportunities should generally be advertised to a diverse section of the market. Advertisements should avoid stereotyping or using wording that may discourage particular groups from applying. 
4. [bookmark: a863506]Applicants and suppliers should not be asked questions which might suggest an intention to discriminate on grounds of a Protected Characteristic. 
4. [bookmark: a767538]Applicants and suppliers should not be asked about health or disability before an offer is made, except in the very limited circumstances allowed by law: for example, to check that the applicant could perform an intrinsic part of the job or contract (taking account of any reasonable adjustments), or to see if any adjustments might be needed at interview because of a disability. Where necessary, offers can be made conditional on a satisfactory medical check. Health or disability questions may be included in equal opportunities monitoring forms, which must not be used for selection or decision-making purposes. Where necessary, offers can be made conditional on a satisfactory medical check. 
4. [bookmark: a237770]In relation to any employees, we are required by law to ensure that any employees are entitled to work in the UK. Assumptions about immigration status should not be made based on appearance or apparent nationality. Any prospective employees, regardless of nationality, must be able to produce original documents (such as a passport) before employment starts, to satisfy current immigration legislation. The list of acceptable documents is available from UK Visas and Immigration.
1. [bookmark: _Toc204952628][bookmark: _Toc204952629][bookmark: _Toc204952630][bookmark: _Toc204952632][bookmark: _Toc204952633][bookmark: a317084][bookmark: _Toc204952652]MONITORING
5. [bookmark: a936594]We will monitor the effectiveness of our policies and procedures in meeting our diversity, equity and inclusion objectives and to identify areas in which further resources or support are required to achieve equality of experience.
5. [bookmark: a370452]We will also monitor the treatment and outcomes of any complaints of discrimination, harassment or victimisation we receive to ensure that they are properly investigated and resolved, those who report or act as witnesses are not victimised, repeat offenders are dealt with appropriately, cultural clashes are identified and resolved and training is targeted where needed.
1. [bookmark: _Toc204952635][bookmark: _Toc204952636][bookmark: _Toc204952637][bookmark: a872547][bookmark: _Toc204952654]DISABILITIES
[bookmark: a479191]If you are disabled or become disabled, we encourage you to tell us about your condition so that we can support you as appropriate. 
1. [bookmark: _Toc204952640][bookmark: a747659][bookmark: _Toc204952655]PART-TIME AND FIXED-TERM WORK
[bookmark: a121894]In relation to any employees, part-time and fixed-term staff should be treated the same as comparable full-time or permanent staff and enjoy no less favourable terms and conditions (on a pro-rata basis where appropriate), unless different treatment is justified. 
1. [bookmark: a984361][bookmark: _Toc204952656]BREACHES OF THIS POLICY
8. [bookmark: a383669]We take a strict approach to breaches of this policy, which will be dealt with in accordance with our complaints policy. Serious cases of deliberate discrimination and victimisation may amount to gross misconduct or a material breach resulting in dismissal or expulsion from the Charity or termination of contract.
8. [bookmark: a164817]If you believe that you have suffered harassment, bullying or discrimination, or witnessed it happening to someone else, you can raise the matter with us. Complaints will be treated in confidence and investigated as appropriate.
8. [bookmark: a495485]There must be no victimisation or retaliation against any person who complains about or reports discrimination. If you believe you have been victimised for making a complaint or report of discrimination, or have witnessed it happening to someone else, you should raise this with us. 
8. [bookmark: a989111]We encourage the reporting of all types of potential discrimination, as this assists us in ensuring that diversity, equity and inclusion principles are adhered to. However, making a false allegation in bad faith, or that you know to be untrue, will be treated as misconduct and dealt with accordingly.
1. [bookmark: a206446][bookmark: _Toc204952657]RELATED POLICIES
[bookmark: a895641]This policy is supported by the following other policies and procedures:
0. [bookmark: a427376]Complaints Policy.
0. Whistleblowing Policy. 
0. [bookmark: a719117][[OTHER]]
1. REVIEWING AND AMENDING THIS POLICY
10. This policy will be reviewed by the Charity Trustees at least bi-annually, although the Charity Trustees will monitor their diversity, equity and inclusion objectives throughout the year as part of the normal monitoring processes. 

10. [bookmark: a147557]The Charity Trustees may vary the terms of this policy from time to time. 




This policy has been approved for issue by the board of Charity Trustees:

Signature....................................................................................................(Chair)
Name....................................................................................................................
Date......................................................................................................................

Review date: Bi-annually
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